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a9AUsznaun 2 msﬁ“wmqmmwmﬁ’ﬂgmsmummfrfl AUN-QA szﬁ’uwﬁ'ﬂgm

AUN - QA criterion 1 #aN151381571AAYS Expected Learning Outcomes

Sub Criterion 1
1.

The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known to all stakeholders.

The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning

outcomes of the programme.

The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problem-

solving, information technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and skills of the study discipline).

The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in
the expected learning outcomes.

The programme to show that the expected learning outcomes are achieved by

the students by the time they graduate.
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AUN-QA Criterion 1 — Checklist

STAU

2564

known to all stakeholders.

appropriately formulated in accordance with an established learning

taxonomy, are aligned to the vision and mission of the university, and are

1.1 The programme to show that the expected learning outcomes are 3

outcomes of the programme.

are appropriately formulated and are aligned to the expected learning

1.2 The programme to show that the expected learning outcomes for all courses 3

both generic outcomes (related to written and oral communication,

problem- solving, information technology, teambuilding skills, etc) and

1.3 The programme to show that the expected learning outcomes consist of 3
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3ZAU
AUN-QA Criterion 1 - Checklist
2564
subject specific outcomes (related to knowledge and skills of the study
discipline).
1.4 The programme to show that the requirements of the stakeholders, 3
especially the external stakeholders, are gathered, and that these are
reflected in the expected learning outcomes.
1.5 The programme to show that the expected learning outcomes are achieved 3
by the students by the time they graduate.
AuAAIUlagsAn (Overall opinion) 3




gnumMsUsziiunues Self - Assessment report (SAR) sgAunangns 51

AUN - QA criterion 2 Programme Structure and Content

Sub Criterion 2
1.

The specifications of the programme and all its courses are shown to be
comprehensive, up- to- date, and made available and communicated to all
stakeholders.

The design of the curriculum is shown to be constructively aligned with achieving
the expected learning outcomes.

The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

The contribution made by each course in achieving the expected learning outcomes
is shown to be clear.

The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and
are integrated.

The curriculum to have option(s) for students to pursue major and/or minor
specialisations.

The programme to show that its curriculum is reviewed periodically following

an established procedure and that it remains up-to-date and relevant to industry.
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LAY
AUN-QA Criterion 2 - Checklist
2564
2.1 The specifications of the programme and all its courses are shown to be 3
comprehensive, up-to-date, and made available and communicated to all
stakeholders.
2.2 The design of the curriculum is shown to be constructively aligned with 3
achieving the expected learning outcomes.
2.3 The design of the curriculum is shown to include feedback from 3
stakeholders, especially external stakeholders.
2.4 The contribution made by each course in achieving the expected learning 3
outcomes is shown to be clear.
2.5The curriculum to show that all its courses are logically structured, properly 3
sequenced (progression from basic to intermediate to specialised courses),
and are integrated.
2.6 The curriculum to have option(s) for students to pursue major and/or minor 3
specialisations.
2.7 The programme to show that its curriculum is reviewed periodically following 3
an established procedure and that it remains up-to-date and relevant to
industry.
AnuAniulagsau (Overall opinion) 3
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AUN - QA criterion 3 Teaching and Learning Approach

Sub Criterion 3

1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

2. The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.

3. The teaching and learning activities are shown to involve active learning by
the students.

4. The teaching and learning activities are shown to promote learning, learning how
to learn, and instilling in students a commitment for life- long learning
(e g, commitment to critical inquiry, information- processing skills, and
a willingness to experiment with new ideas and practices).

5. The teaching and learning activities are shown to inculcate in students, new ideas,
creative thought, innovation, and an entrepreneurial mindset.

6. The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.
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AUN-QA Criterion 3 - Checklist
2564
3.1 The educational philosophy is shown to be articulated and communicated to 3
all stakeholders. It is also shown to be reflected in the teaching and learning
activities.
3.2 The teaching and learning activities are shown to allow students to participate 3
responsibly in the learning process.
3.3 The teaching and learning activities are shown to involve active learning by 3
the students.
3.4 The teaching and learning activities are shown to promote learning, learning 3
how to learn, and instilling in students a commitment for life-long learning
(e.g., commitment to critical inquiry, information-processing skills, and
a willingness to experiment with new ideas and practices).
3.5 The teaching and learning activities are shown to inculcate in students, new 3
ideas, creative thought, innovation, and an entrepreneurial mindset.
3.6 The teaching and learning processes are shown to be continuously improved 3
to ensure their relevance to the needs of industry and are aligned to the
expected learning outcomes.
AnuAniulagsau (Overall opinion) 3
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AUN - QA criterion 4 Student Assessment

Sub Criterion 4

1. A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and
the teaching and learning objectives.

2. The assessment and assessment- appeal policies are shown to be explicit,
communicated to students, and applied consistently.

3. The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and
applied consistently.

4. The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.

5. The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.

6. Feedback of student assessment is shown to be provided in a timely manner.

7. The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

aliscnment to the expected learning outcomes.
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AUN-QA Criterion 4 - Checklist
2564

4.1 A variety of assessment methods are shown to be used and are shown to be 3
constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.

4.2 The assessment and assessment-appeal policies are shown to be explicit, 3
communicated to students, and applied consistently.

4.3 The assessment standards and procedures for student progression and degree 3
completion, are shown to be explicit, communicated to students, and applied
consistently.

4.4 The assessments methods are shown to include rubrics, marking schemes, 3
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.

4.5 The assessment methods are shown to measure the achievement of 3
the expected learning outcomes of the programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a timely manner. 3

4.7 The student assessment and its processes are shown to be continuously 3
reviewed and improved to ensure their relevance to the needs of industry
and alignment to the expected learning outcomes.

anuAniulagsau (Overall opinion) 3
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AUN - QA criterion 5 Academic Staff

Sub Criterion 5
1.

The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for
education, research, and service.

The programme to show that staff workload is measured and monitored to improve
the quality of education, research, and service.

The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.

The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude.

The programme to show that promotion of the academic staff is based on
a merit system which accounts for teaching, research, and service.

The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understood.
The programme to show that the training and developmental needs of
the academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.

The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality.
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5 Kitiwong, W. and Srijunpetch, S. (2019).
Culture Influences on the Disclosures of
Key Audit Matters. Journal of Accounting
Profession, 15(46), 45-63.

6. Kitiwong, W. and Srijunpetch, S.
(2018). Auditor Choices and Audit Fees:
Do Clients Select Their Audit Firms or Do
Audit Firms Choose their Clients? Journal
of Accounting Profession, 14(44), 108-
128.

7. Kitiwong, W. (2018). The Influence of
SEC Audit Firm Inspections on Audit
Quality. Journal of Accounting Profession,
14(43), 5-26.
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Ratanasanguanvongs, K. (2018). Action
Research for Empowering the
Community-Based  Producer  Working
Group of Basket Weaving in Ban San Chok
Pok, Phayao Province through the Concept
of Participatory Rural Appraisal. Area
Based Development Research Journal,
19(4), 306-330.

Conferences:

1. Kitiwong, K., Sarapaivanich, N., and
Ekasingh, E. (2018). Do Key Audit Matters
Really Improve Audit Quality? Evidence
from Thailand. The 7th Business, Economics
and  Communications  International
Conference 2018, 29-30 November,
Phissanulok, Thailand, 233-240.

2. Ekasingh, E., Kitwong, W., and
Sarapaivanich, N. (2018). Auditor Size
and Auditor Conservatism in the Context
of Key Audit Matters: The Moderating Role
of Auditor Gender.The 7th Business,
Economics and Communications
International  Conference 2018, 29-30
November, Phissanulok, Thailand, 225-
232 (Best paper award)

3. Kitiwong, W., Sakboonruang, W., and
Chaisan, R. (2017). Community-based
Participatory Action Research for Waste
Management in Ban San Chok Pok, Dok
Khamtai  Sub-district, Dok Khamtai
District, Phayao. The 6th Phayao

Research Conference at University of
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M"li'l\‘i‘l"ﬂll 33 Nan13UTLLUUAULDY

LAY
AUN-QA Criterion 5 - Checklist
2564

5.1 The programme to show that academic staff planning (including succession, 3
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for
education, research, and service.

5.2 The programme to show that staff workload is measured and monitored to 3
improve the quality of education, research, and service.

5.3 The programme to show that the competences of the academic staff are 3
determined, evaluated, and communicated.

5.4 The programme to show that the duties allocated to the academic staff are 3
appropriate to qualifications, experience, and aptitude.

5.5 The programme to show that promotion of the academic staff is based on a 3
merit system which accounts for teaching, research, and service.

5.6 The programme to show that the rights and privileges, benefits, roles and 3
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.

5.7 The programme to show that the training and developmental needs of 3
the academic staff are systematically identified, and that appropriate training
and development activities are implemented to fulfil the identified needs.

5.8 The programme to show that performance management including reward and 3
recognition is implemented to assess academic staff teaching and research
quality.

AnuAniulagsa (Overall opinion) 3
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AUN - QA criterion 6 Student Support Services

Sub Criterion 6
1.

The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated, published, and
up-to-date.

Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.

An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload
are shown to be systematically recorded and monitored. Feedback to students and
corrective actions are made where necessary.

Co-curricular activities, student competition, and other student support services are
shown to be available to improve learning experience and employability.

The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown

to be evaluated to ensure their continued relevance to stakeholders needs.

Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Student support services are shown to be subjected to evaluation, benchmarking,

and enhancement.
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SO
AUN-QA Criterion 6 — Checklist
2564

6.1 The student intake policy, admission criteria, and admission procedures to the 3
programme are shown to be clearly defined, communicated, published, and up-to-
date.

6.2 Both short-term and long-term planning of academic and non-academic support 3
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.

6.3 An adequate system is shown to exist for student progress, academic 3
performance, and workload monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded and monitored. Feedback to
students and corrective actions are made where necessary.

6 . 4 Co-curricular activities, student competition, and other student support 3
services are shown to be available to improve learning experience and
employability.

6.5 The competences of the support staff rendering student services are shown to be 3
identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure smooth delivery of the services.

6.6 Student support services are shown to be subjected to evaluation, benchmarking, 3
and enhancement.

AanAaTinlagsan (Overall opinion) 3
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AUN - QA criterion 7 Facilities and Infrastructure

90

1.

Sub Criterion 7

The physical resources to deliver the curriculum, including equipment, material, and
information technology, are shown to be sufficient.

The laboratories and equipment are shown to be up-to-date, readily available,and
effectively deployed.

A digital library is shown to be set-up, in keeping with progress in information and
communication technology.

The information technology systems are shown to be set up to meet the needs

of staff and students.

The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.

The environmental, health, and safety standards and access for people with special
needs are shown to be defined and implemented.

The university is shown to provide a physical, social, and psychological environment
that is conducive for education, research, and personal well - being.

The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to
stakeholder needs.

The quality of the facilities (library, laboratory, IT, and student services) are shown to

be subjected to evaluation and enhancement.
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SO
AUN-QA Criterion 7 — Checklist
2564

7.1 The physical resources to deliver the curriculum, including equipment, 3

material, and information technology, are shown to be sufficient.

7.2 The laboratories and equipment are shown to be up-to-date, readily available, 3
and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with progress in information and 3
communication technology.

7 .4 The information technology systems are shown to be set up to meet 3
the needs of staff and students.

7.5 The university is shown to provide a highly accessible computer and network 3
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.

7.6 The environmental, health, and safety standards and access for people with 3
special needs are shown to be defined and implemented.

7.7 The university is shown to provide a physical, social, and psychological 3
environment that is conducive for education, research, and personal well -
being.

7.8 The competences of the support staff rendering services related to facilities are 3
shown to be identified and evaluated to ensure that their skills remain relevant to
stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student services) 3
are shown to be subjected to evaluation and enhancement.

AanAaTinlagsan (Overall opinion) 3




AUN - QA criterion 8 Output and Outcomes
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Sub Criterion 8
1. The pass rate, dropout rate, and average time to graduate are shown to be established,
monitored, and benchmarked for improvement.
2. Employability as well as self-employment, entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and benchmarked for improvement.
3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement.
4. Data are provided to show directly the achievement of the Programme outcomes, which
are established and monitored.
5. Satisfaction level of the various stakeholders are shown to be established, monitored,
and benchmarked for improvement.
NANTATLENIT

8.1 STUUNTISANNURAAATHN LALIAYULALNANSIARE BASINISIUNTTANYT

ANSINTITDANNANARUAZIIRLR R TWATSIUNISANYA Lﬁ@?%?umsﬂ%’uﬂ@q

a o/ °© A a @
NIANYIRLANTEUIUNTANTUIY Tmﬂﬁizi_l‘l_l‘l_liﬂ”liﬂﬁﬁﬂwﬁ reg.up.ac.th (ST

TLUUATUARHATUNITIARALATUTEIRUNAN1TANET 898191597103 NBIEIH150R999 0B LD AT

N139UANSANET SRINMTEBNNANANLAZIIARAL THNIUNSANET WaliunnsUsulquay

WAHINTZUIUNNSELUNTITEEN LATHANGAT

A157199 41 BASINITHDUHNIBLALBRSINTTRIDDNNATIAK

Lo . oz FIUINRRANDEN | ANSDUAZIININ
AU FIRIUHTANIAN G . R .
ANINANR HARNTIBBNNRINAY

RN 59 10 1 12.50%
A/ws%d 60 6 1 25%
AROSAH 62 6 1 25%
ARw9Vd 63 6 1 25%
ARn99a 64 3 1 33.33%

NANAK FEININANEN

wangaslfinn1snsaeaeuiidsfiarasnnarsdudaningwudn Aaakifinnsanesn



gnumMsUsziiunues Self - Assessment report (SAR) sgAunangns 96

szﬂzmmmﬁﬂmmmsﬁ":L'fs@m‘sﬁﬂuﬂTﬁgﬂﬁﬂTﬂ?ﬁuﬂﬂsﬁwm

M59T 42 BRSINISHNSINSANTA

. 4 . 4 ASRERE
. N FIUIURAAN FIUINRAAN o
5 FIUIURAR L. L. ABIRFAN
SUN o . ANFINISANET | FNFINSANET | | .
SuLan . . HN5NISANEA
ATHAIRA avial .
ATHAIARA
59 10 4 3 40%
60 6 0 0 0
62 5 0 0 0
63 5 0 0 0

a ! 1 ° @ o o a
Ham N‘JHTWQ.J 40% ﬂ”lLﬁ@ﬂ"ﬁﬁﬂ‘H’]W’mLﬂm"ﬁﬂW@ﬁg’]uﬁﬁiﬁZLQ@’]ﬂ’]‘JﬁﬂEW‘jZ@]UUW%WﬁﬂE"I

[~f [ 4 s
ngUsenaunisuasn1sANEIRaaIdiaew Lﬁa?%?umsﬂsuﬂ;a

8.2 STULNISAIALRANIN WAZAgULALINNIIARE BRSNS HNTHIAT NS

wAvgnAefisruuRnaun1anisaifenein maduidssneunisuarnisfine

sipvasAuding GeiinisaniunissausaniieyalutasfitndiandinsaniBnszsmmusyan

Ums el un1sUsudsauasimmnnszuonns Baunissen uasiangms

Tudawrasanizy AnnsanfinnisdanrusnRedinn fnnsdavingudiayafudinn

= til o v Aa v 4 ! s o/ ¥ ° A 1 o/
BIUN FOTUVININTU LL@ZﬂWﬁ@ﬂﬂ@ﬂ’i’ﬁNTﬁﬁEﬂLﬂ'WLLZ\]Zﬁi&lilﬂ@@qﬂ%f@‘mqﬂ@ﬂi’iwi'?ﬂﬂu bR

WANIUABNIEENEU T AUNITOAUATNT FANTINITUNEUHIBNTN

AN 43 FILITHANIZNTTHITRIIVBIU TR HUIINLIRLNLeT Uszatln1sAnen 2563

.o B NANGAILINTE3N9
[ Uszian . .
NPT 0He
T | anuauiodingseaulao oinananan 1
2 | aunldinseaulAe o nafifauuuua199913a9n1TH 1
et 11 nadsduseansfinun
3 | st finsssuysyay1naa feuiandesse -
mane (ldiusongiilssnavedndass)
4 | 9anlfissrauligoieafidssneuanindasy -
o v o @ o 2 dd‘d o ! 4
5 | 9mauidIsIn1sAnEIsTauLUS gy eymsAinwinneuda 1
AN
6 | uanlfinTrAulRny oy eadfiani1aasauesig -




gnumMsUsziiunues Self - Assessment report (SAR) sgAunangns 97

. o NANGRTUIN95319
gfotl Uszinu . .
NToudin
e lfusranagudn
7 | aantiudiasaulRn oaeafifnusa A -
UoudiaFnLI
8 | ImandfinssaulSya1nafigUanum -
9 | e wniinifinTeAulI Yoy eaiinosinmag -
a = = v 1 = v o 4 1%
10 | duflswdassfdefien aasfdnianiafineisssiu 30,000.00
UStyeyneadl fevinuaatlaznauanindass (Aadg)

8.3 STUUNISAINUAARIN BazIAaULALIaNSsaRs IHN15YIN9IHITe 289

a P a

o I I o % a Ao o o 2 A
AFaun ﬂfaﬂﬂammsamum’mmmmswmggNﬂf;ﬂﬂﬂ’;%tﬂﬂﬂﬂ%%%ﬂﬁﬁﬂﬂLmvimw
Er e eSS

uAnEndufingsuansaiiua fil
1. 92UU iThesis 12@ Integrated Thesis & Research Management System (iThesis)
REARAHUATETIEHNNTYIANEN AN nnsfnEndunindaes uasioyaide tedmneaay
AzpanIATURAR WS
1.1 davingthasmagUuUengnsfidme
1.2 5895UN139A89 IA399193N8NANUE e 1inusaliuse uazAnaninug
atfuanysollUfsananadfEnu
1.3 TUANKNANTI968Y IayaINeTHNUs LASNITNEUNINAIUIdY

S o o 3 ga a 4 % o o o
uﬂﬂ@fmummmm@mLfmfwmwmuwuﬁauummmfﬂm LN IR TN,

o/

aa1uN13ANEA (Intellectual Repository)iilaa1nagaatnazaanfiuieann lunisa3ng

ARITBYAIINITY wardnasUeaineIuAnEnIsNnNITnITganAneEl (ane.) Welufinas

AasdiaNadneinusaesUseime (Thai Digital Collection) WRZINEWNS I LAUSL A 1ANATH LAY

U

Uszrnijanla

2. ﬁmﬂﬁmﬁmw%ﬁﬁuma%’ﬂuuwfj‘ A8 IUIgAITHAYAIN IHNTSE WY D

o g

N919041938 5994N19T39 A AE sy dnFadnd d113UN19vinaneinus Lavn1sfnen
AUAGFNEAULE B IHRR

ADAZANITATIUARKNITAN AR Asia (U7

2
=

1. nsamvisisderennNeins1vidaya n1sauneol Lazaaaug RN Wi

~ & v
PNBLNUIBYA



gnumMsUsziiunues Self - Assessment report (SAR) sgAunangns 08

2. MaTAvinsRpIBANEIAT T A Eearnayasiauflnnsne e
Tunn99de
3. N3R5 gUuULETANUE wasn1sBudsansfinen

4. NS A UETUANN TN LN HAINWITE

° v o 2 P 2 & = °o @ @
8.4 syuufnfiufamudeayaiiauaasifiudsaadndqzamangnsnis
S a o & ° £

Wnaneiifiniseansuaziimuatin

NNTAINYIRLHN1TANHUNTASH

1. fanrnasnni1sizanis Tunsiearsannannssmangasiie inlans
NIRTFIUNTEANANE LNTNIATFIUNANGATICAUGANANET WATNTDUNINTFINADIM
STAURANANEIWAER WA, 2552 s9Rrian1saiinemdindeins iiiuluaamlaunsss
NUTINEAENLEN

= & o dl & o v @

2. {AnznIannTInannIsmangns enaunsamangas AdulUaunnnsgm
BANANEY

3. fanunanendeuniseniBindngns uazniduRinain n1saiiwaueeg
wangas AdulUmunnnsguganfinens

4. #n339N19U3M139 381015 Insiafufiams uazusnisaunangns
@) 4 o = P = A A v
dullasinousinansgnmangns sanfean dsndn uasuinsgiuaug Miuades

A ° a ! dy

Aouzfin1sAnaunase Uil

1. psuzfianiznssnnsisIn1slszanamez n1siny fiamie uazuEnise
vangms Dilullaainosiunmsgiunangns

2. ABMEAAMZNITNNTUTZENATY HNNSHNTL FiRen LALEMIS9TNMANg RS
Whiwlasnoinmsgunangns

3. nangnsie1asdfSuinrounangns wn1snndu Aamis uaru3nisanu

o v o 4 o
vangms Dillullaainosiumsgiunangns

U

8.5 EUUNISAINLAARIH Lmztﬁﬂ‘uLﬁﬂaﬂmsauzszﬁ’umwﬁawa?wm;jﬁ
dauld dadesing o ke ldTunisusuee

NNANEIAETTTUUNITAAURARIN LasifieuFeNaNTTIaNTEAUAITNRIne e
vasfianld doudusine 7 iWelilunisusulsniadounisaen uasndngaslnefinisdisae

mmﬁwﬁwmﬁj%ﬂ’mﬁm LAZNTITRI999N192 NIRRT TR NBUNITIUNTLII1EN

Useyeymnd



eunsUszdiunues Self - Assessment report (SAR) sgaunangns

99

a a L =y a d! a a =
AMENTTULUINITIANITNITRNINIHLALENATANE T EIRN1TUTLRUNAATTHAY

walazaeaaulsznaunis/aanuiineu veianinnisateldnisinduguazesgudin

152 UNITDA BTN LA FNATANEIUDIATUSY

M15199 44 Wan15UsSEUAULEY

32AU
AUN-QA Criterion 8 — Checklist
2564

8.1 The pass rate, dropout rate, and average time to graduate are shown 3
to be established, monitored, and benchmarked for improvement.

8.2 Employability as well as self-employment, entrepreneurship, and 3
advancement to further studies, are shown to be established,
monitored, and benchmarked for improvement.

8.3 Research and creative work output and activities carried out by 3
the academic staff and students, are shown to be established,
monitored, and benchmarked for improvement.

8.4 Data are provided to show directly the achievement of 3
the programme outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be 3
established, monitored, and benchmarked for improvement.

anuAniulagsau (Overall opinion) 3
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fU9% (Indicators)

STAU

29AUsENaUN 1 MINAUNIATFIU

Wulumunesi/

Tadulumuinue

29AUTZNAUN 2 MIRAUIAUNINNENGATAUNMIN AUN-QA STAUNANGAT

AUN. 1 Expected Learning Outcomes

1.1 The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning taxonomy,
are aligned to the vision and mission of the university, and are known to all

stakeholders.

1.2 The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

1.3 The programme to show that the expected learning outcomes consist
of both generic outcomes (related to written and oral communication, problem-
solving, information technology, teambuilding skills, etc) and subject specific

outcomes (related to knowledge and skills of the study discipline).

1.4 The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are reflected

in the expected learning outcomes.

1.5 The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate.

AUN. 2 Programme Structure and Content

2.1 The specifications of the programme and all its courses are shown to
be comprehensive, up-to-date, and made available and communicated to all

stakeholders.

2.2 The design of the curriculum is shown to be constructively aligned

with achieving the expected learning outcomes.

2.3 The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders.

2.4 The contribution made by each course in achieving the expected

learning outcomes is shown to be clear.
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2.5 The curriculum to show that all its courses are logically structured,
properly sequenced ( progression from basic to intermediate to specialised

courses), and are integrated.

2.6 The curriculum to have option(s) for students to pursue major and/or

minor specialisations.

2.7 The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date and relevant

to industry.

AUN. 3 Teaching and Learning Approach

3.1 The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in

the teaching and learning activities.

3.2 The teaching and learning activities are shown to allow students to

participate responsibly in the learning process.

3.3 The teaching and learning activities are shown to involve active

learning by the students.

3.4 The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for life- long
learning (e.g., commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

3.5 The teaching and learning activities are shown to inculcate in students,

new ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

AUN. 4 Student Assessment

4.1 A variety of assessment methods are shown to be used and are shown
to be constructively aligned to achieving the expected learning outcomes and

the teaching and learning objectives.

4.2 The assessment and assessment-appeal policies are shown to be

explicit, communicated to students, and applied consistently.
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4.3 The assessment standards and procedures for student rogression and 3
degree completion, are shown to be explicit, communicated to students, and
applied consistently.

4.4 The assessments methods are shown to include rubrics, marking 3
schemes, timelines, and regulations, and these are shown to ensure validity,
reliability, and fairness in assessment.

4.5 The assessment methods are shown to measure the chievement of 3
the expected learning outcomes of the programme and its courses.

4.6 Feedback of student assessment is shown to be provided in 3
a timely manner.

4.7 The student assessment and its processes are shown to be 3
continuously reviewed and improved to ensure their relevance to the needs of
industry and alignment to the expected learning outcomes.
AUN. 5 Academic Staff

5.1 The programme to show that academic staff planning (including 3
succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil
the needs for education, research, and service.

5.2 The programme to show that staff workload is measured and 3
monitored to improve the quality of education, research, and service.

5.3 The programme to show that the competences of the academic staff 3
are determined, evaluated, and communicated.

5.4 The programme to show that the duties allocated to the academic 3
staff are appropriate to qualifications, experience, and aptitude.

5.5 The programme to show that promotion of the academic staff is based 3
on a merit system which accounts for teaching, research, and service.

5.6 The programme to show that the rights and privileges, benefits, roles 3

and relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.
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5.7 The programme to show that the training and developmental needs
of the academic staff are systematically identified, and that appropriate training

and development activities are implemented to fulfil the identified needs.

5.8 The programme to show that performance management including
reward and recognition is implemented to assess academic staff teaching and

research quality.

AUN. 6 Student Support Services

6.1 The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined, communicated,

published, and up-to-date.

6.2 Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to ensure sufficiency and

quality of support services for teaching, research, and community service.

6.3 An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where necessary.

6.4 Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning experience and

employability.

6.5 The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These competences are
shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

6.6 Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

AUN. 7 Facilities and Infrastructure

7.1 The physical resources to deliver the curriculum, including

equipment, material, and information technology, are shown to be sufficient.

7.2 The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in 3
information and communication technology.

7.4 The information technology systems are shown to be set up to meet 3
the needs of staff and students.

7.5 The university is shown to provide a highly accessible computer and 3
network infrastructure that enables the campus community to fully exploit
information technology for teaching, research, service, and administration.

7.6 The environmental, health, and safety standards and access for 3
people with special needs are shown to be defined and implemented.

7.7 The university is shown to provide a physical, social, and 3
psychological environment that is conducive for education, research, and
personal well - being.

7.8 The competences of the support staff rendering services related to 3
facilities are shown to be identified and evaluated to ensure that their skills
remain relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student 3
services) are shown to be subjected to evaluation and enhancement.

AUN. 8 Output and Outcomes

8.1 The pass rate, dropout rate, and average time to graduate are shown 3
to be established, monitored, and benchmarked for improvement.

8.2 Employability as well as self-employment, entrepreneurship, and 3
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.

8.3 Research and creative work output and activities carried out by the 3
academic staff and students, are shown to be established, monitored, and
benchmarked for improvement.

8.4 Data are provided to show directly the achievement of the 3
Programmme outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be 3
established, monitored, and benchmarked for improvement.

szaulun1wsau (Overall opinion) 3
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AUN. 4 Student Assessment
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